Step 4: How Will You Get There?

4.2 Assess Students

S’

4. How will you get there?
4.1 Develop & teach sessions
4.2 Assess students

Before you start teaching, you will finalize activities and create all needed materials for class. At the end
of the class, you can take brief notes on how it all went.

This step in IDI is where you develop your class outlines (lesson plans), then teach and assess the
students’ progress.

4.2 Results (What)

e Analysis of how well students are progressing.
e Remedial actions needed to support student learning.
e Feedback to students.

4.2 Overview (Why)

As the term progresses, you use your assessment plan, providing feedback and providing progress
toward the final grade.

Feedback has been found to be one of the most impactful methods of supporting student growth. Use
the rubrics and/or feedback form to provide specific feedback to each student.

4.2 Suggestions/Instructions (How & What If)

The following suggestions are grouped into the following:
e General
e Feedback



General

1. Use formative assessments and effective feedback techniques to support student growth and
motivation. (B5, C6T)

2. Use assessments to determine student progress and identify if you need changes in your content
and/or methods (Hattie, 2011). (B2)

3. Tell students when you will have completed reviewing their assessments (Chickering & Gamson,
1987; Hattie, 2011, pp. 137). (B2, C7)

Feedback

1. Provide feedback and support on both a cognitive and emotional level. (A7, C7)

2. Use Hattie's feedback model to affirm what they did well, and to correct and direct. (A4, B2, C7)

3. Coach students to critique their own efforts. (C7)

4. Consider adding contact information to the feedback for every assessment to remind students how
they can get further support (Chickering & Gamson, 1987). (B2, C7)

5. “Offer clear and specific feedback on assignments and encourage resubmission of assignments”
(Online Education and Training, California State University system, n.d.). (B3)

6. Consider one-on-one feedback or provide a recording of your comments and feedback. (B3)

7. Focus on student strengths rather than weaknesses (TEAM-UP, 2020, p. 48). (B3)

8. Reflect on your feedback methods and types to ensure that you are providing constructive,
unbiased, and effective feedback (Sheridan Center for Teaching and Learning, 2020; TEAM-UP, 2020,
p. 48). (B3, A10)

9. Use the pre-developed feedback and the feedback form to provide appropriate feedback on all
assessed work. (Chickering & Gamson, 1987; Graesser, 2010, p. 20; Hattie, 2011, p. 137). (A1, B1,
B2, B5, C7)

10. If you use a discussion rubric, share the results for each student early and frequently to emphasize
the importance of participation. (C6D, C7)

4.2 Worksheets

4.2. Assignment Feedback Form
Use this form to provide specific feedback to each student for each assignment. If you have completed a
rubric, consider adding these types of feedback to the rubric
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